Stress manifests itself through different degrees of intensity and frequency. It has been noticed that the burnout occurs more and more often with people that work in fields involving human relationships. It affected people who become emotionally involved and invest a great deal of psychological and physical effort into their work and consider that the results of their labour are not at the expected level. It is known that professional stress also occurs in teaching. Researching the problem of professional stress in the education system is very important for mitigating the negative effects that stressors have on the quality of teaches' activities and their health. The conditions in which teachers conduct their professional activity are one of overburden generated by the countless roles that they have to assume, the great number of pupils in a classroom, the less than desirable behaviour of some pupils, the school atmosphere etc. These are some of the stress-generating factors.
3. There is a strong correlation between the perceived stress level and the burnout experienced by the majority of teachers. Female teachers are more prone to emotional burnout when the perceived stress level is above average.
The approach
The research took place in two stages. First, during the 2010-2011 school year we asked 175 primary, secondary and high school teachers to fill in a list of the main stress factors in their professional activity. The teachers mentioned approximately 40 stressors, which were included in 12 categories of stress sources (Table 1) . Based on these, we drew up a questionnaire which included questions referring to the 12 categories. In order to determine the frequency and the intensity of these factors, as they are felt by the teachers, we employed a Likert scale on five levels: 1 -never, 2 -rarely, 3 -relatively frequently, 4 -frequently and 5 -very frequently. Sources of stress 1.
The school environment 2.
The autocratic leadership of the school 3.
The difficulties of teaching an overly busy curriculum 4.
The difficulties of managing the time allocated to teaching activities 5.
Evaluating pupils' results / scholastic performances 6.
Pupils' lack of discipline (including verbal and physical violence) 7.
Not achieving one's professional expectations / aspirations 8.
The (large) number of pupils in the classroom 9.
The inconstant educational policies and regulations 10.
The parent-teacher relationship 11.
Financial restrictions regarding the material, financial resources of the school 12.
The salary
The questionnaire was distributed to a number of 675 teachers in the second stage of our research (the 2011-2012 school year). The questionnaires were filled in at the schools, at home or during professional training and development courses.
A number of 472 teachers replied to the questionnaire (69.92%). The socio-demographic characteristics of the sample are presented in Table 2 . The data obtained after processing the questionnaire underscores the fact that for the majority of teachers in Romanian, pre-university education, who work in primary, secondary and high school levels, the main sources of stress (the answers being valued as 4 or above, namely frequently and very frequently) are: the low salary, the difficulties of teaching an overly busy curriculum, the lack of social recognition for their work, reprehensible pupil behaviour (table 3) . For teachers working in secondary and high school education, the sources of stress mentioned above are compounded by the changeable educational policies, as well as by some other difficulties concerning the management of time allotted to teaching activities and class discipline. The obtained results confirm the first hypothesis. In order to verify the second hypothesis we applied the stress self-evaluation questionnaire (borrowed and adapted from P. Légeron). This questionnaire has 12 entries referring to the frequency and the intensity of the perceived stress. The respondents need to self-evaluate themselves on a four-level scale: 0 -never, 1 -rarely, 2 -sometimes, 3 -always. The interpretation of the score is the following: a overall score between 0 and 5 signifies the lack of stress, between 6 and 12, a low stress level, between 13 and 20, an average stress level and a score equal to or greater than 21 indicates an elevated or highly elevated stress level.
The data were processed statistically with the help of SPSS 13. The distribution of teachers in accordance with the perceived level of stress is presented in Table The relationship between the perceived level of stress and the burnout level
In order to verify hypothesis number 3, we used the Maslach Burnout Inventary (M.B.I.) scale of burnout self-evaluation. It is a questionnaire consisting of 22 items distributed in three groups that assess three dimensions, on a scale of 7 intensity and / or frequency levels, namely: -burnout (9 items) -the depersonalization / dehumanization of interpersonal relations (5 items) -the personal professional involvement / development (the fulfillment of tasks -8 items). In our research, we were interested only in the results of the burnout subscale. The relationship between the stress level and the burnout level of female teachers is presented in Table 5 , and the degree of association between stress and burnout (as revealed by the Chi-Squared test) in Tables 6 and 7 . By applying the Chi-Square Test (λ 2) we notice significant differences (p < 0,0001) in the stress level perceived as influencing burnout in the case of female teachers with a stress level lower than the average and those with a stress level above average. For female teachers with a stress level higher than average, burnout is more frequent and higher than average. Thus, the hypothesis that there is strong connection between stress and burnout is confirmed. In the case of male teachers, the relationship between the stress level and burnout is presented in Tables 8,  9 and 10. What ensues is the existence of a strong association between the frequency and intensity of the perceived stress and the degree of burnout, which confirms the third hypothesis.
Conclusions
For the teachers in pre-university education that we surveyed, the main sources of stress are the poor salaries, the difficulties in teaching an overburdened curriculum, the fluctuating educational policies of the Education Ministry, some students' bad behaviour and the difficulties in managing the time allotted for various teaching activities.
Our research has shown that there is a strong connection between the perceived level of stress and the teachers' burnout. For female teachers with a higher than average stress level, emotional burnout is more frequent and more intense than in the case of male teachers. 
